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Job Title:                            Senior Perinatal & Infant Mental Health Practitioner
Responsible to:                  Perinatal Manager

Main Purpose of Job:
Delivery of A Good Start and other perinatal and infant activities such as Dads2B, Baby Steps, VIG, Circle of Security Parenting and Open Kindergarten, working in the community within Midlothian and East Lothian.
The practitioner role is determined by infant mental health qualifications, practice level and funding available. Practice levels are Skilled, Enhanced and Specialist (3 bands).

Main Tasks
Working with Parents or Carers
· Identify and engage eligible families with the services on offer.
· Provide support and guidance to parents in relation to their parent/child relationship and parent’s needs in a 1:1, outreach or group setting.
· Provide agreed perinatal and infant family support based on a range of tools including the agreed menu of parenting skills programs in a sensitive, non-discriminatory manner based on developing the strengths of the family.
· Encourage parents to exchange skills and experiences supportively where appropriate.
· Develop a good working relationship with parents and carers to share information on children’s development and when required.
· Work closely with families to understand their current needs, goal set and develop a plan to achieve their goals.
· Respect confidentiality at all times and to uphold the core values in all areas of work.
· Ensure Child Protection policies and practices are implemented.
· Support marginalized families including those who are on the register, including attending appropriate meetings as required.

Developing Service
· Coordinate and deliver promotional materials for the service and ensure they are disseminated throughout Midlothian, including on social media.
· Ensure that local stakeholders understand the service and know how to refer families into the project.
· Coordinate, collect, monitor and evaluate, in collaboration with your line manager, qualitative and quantitative data. Report on data and prepare finding in reports.


Operational Responsibility
· Provide support and mentoring to staff, where required and to take the lead in the absence of the Perinatal Manager and deputise as required, in line with operational requirements.
· Keep abreast of latest policy, legislation and good practice developments and integrate them into your practice.
· Oversee team and keep own client management systems accurate and fully up to date.
· Coordinate team and contribute to the impact of service by providing information for reporting to funders; data on client work including case studies and photographs with consent to share.
· Support in the induction of new members of staff.  
· Support and mentor volunteers, apprentices, and student placements as appropriate.

Partnership Working
· Support a collegiate working environment and good working relationships with all stakeholders.
· Link with relevant professionals to ensure that project is delivered in coordination with other activities in Midlothian.

Health and Safety
· Implement the Organisation’s Health and Safety guidelines to keep children safe at all times.
· Ensure that regular risk assessment of activities and workplace are undertaken, including on outings, home visits and groups in the community.
· Implement food hygiene procedures where relevant, in accordance with Midlothian Sure Start’s policy and legislation, after appropriate training.
· Ensure that incidents and accidents are dealt with according to internal policies and procedures and in line with expectations from funders, registering bodies and the legal requirements.
General
· Attend your own support and supervision internally.
· Attend reflective practice as required.
· Undertake CPD as agreed with line manager.
· Attend team meetings, all staff training and other events as required.
· Hold appropriate memberships.
· Work as part of a team.
· Any other duties as reasonably delegated by your Line Manager.
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	Essential
	Desirable

	Qualifications
	
	

	HNC in Social Care/Dip Social Work/BA Community Education/equivalent
	✓
	

	Infant Mental Health (IMH) Training or equivalent

A Good Start/Dads2B

Skilled – 2-day Togetherness Foundation Training
	✓

✓

✓
	

	Skilled Enhanced – Understanding Infant Mental Health & Development course
 
Skilled Specialist Level 1 & 2:-
VIG and CoSP
 
First Aid Qualification
	✓
 
  
✓
 
✓
	

	Knowledge
	
	

	Family dynamics & relationships (especially of families with young children)
	✓
	

	The impact of trauma on children and through the lifespan
	✓
	

	The issues that affect families with children, including issues pertaining to the local area
	✓
	

	Perinatal and infant services and needs within the community
	✓
	

	Education, work and volunteer systems that families can access, and routes of access
	
	✓

	Experience
	
	

	Supporting families to engage with services
	✓
	

	Working with parents in building their self-esteem and confidence
	✓
	

	Promoting services within the local community
	✓
	

	Operate as a member of a team
	✓
	

	Skills
	
	

	Initiative, creativity, self-direction, self-awareness & flexibility
	✓
	

	Effectively communicate with a range of people including parents, children, students, colleagues and staff from other agencies
	✓
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